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Kathmandu University Faculty Requisition Blank

This blank is to be completed by the Dean of the concerned School and submitted o the Registrar Tatest by the end of May every year Jor reeruifing, hiring, and placing the required faclty
Jor tenured posttion during the coming acadenic year heginning August. - Requisition for tennred facnlty should be made as per the approved faculty plan of the Schaol as included in iy

strategic plan and in line with the faculdty hiring and wtiization policies, rules, and standards of the University,

School:

A. Professor

Year:

Number Required Placement Unit

Special Requirement Approved Number Available Number: Tenured and On-contract/

Disciplinary Specialization

Principal roles and responsibilities of the position holder(s) once placed on the
job:

Justification for filling in the position (on the basis of the programs. number of students. functional
roles, and resources generation the position holder will be associated with):

A B2 12 o

B. Associate Professor

Disciplinary Specialization Number Required Placement Unit

Special Requirement Approved Number Available Number: Tenured and On-contract:

Principal roles and responsibilities of the position holder(s) once placed on the
Jjob:
Ik

Justification for filling in the position (on the basis of the programs, number of students, functional
roles, and resources generation the position holder will be associated with):

s Lo

C.  Assistant Professor

Disciplinary Specialization Number Required Placement Unit

Special Requirement Approved Number Available Number: Tenured and On-contract#

Principal roles and responsibilities of the position holder(s) once placed on the
Job:

Justification for filling in the position (on the basis of the programs, numbet of students, functional
roles, and resources generation the position holder will be associated with)

5
2;
3.
4.




D. Lecturer

Disciphnany Specialization Number Required

Placement Uinnt

Specinl Requirement Approved Number Avatlable Number  Tenured and On-contractd

= Hilit S ithe sitt = 5 = > - S —n n —

Principal roles and respons of the position holder(s) once placed on the Justification for filling in the position (on the basis of the programs, number of students, functional
Job: roles, and resources gencration the position holder will be associated with)

1. ;

B

3.

4

# Indicate in the box what is the proposal for on-contract faculty if external candidates are selected for the positions being filled in._This is important for the

approval of the requisitioned positions.

Comments, if any.

Dean’s Signature

Date

Venfication and recommendation by HR Manager

Approval or no approval by Registrar (with comments)

Signed:

Date:

Signed:
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Kathmandu University
Application Blank for Faculty Position

For Official Use only

Application Registration Number :::]

Read and follow carefully all directions. Please type or print in black. Give clear, concise and complete information in each case as
required._Candidates are short-listed solelv on the basis of information provided here. Use additional sheets If necessary.

Attach a recent passport
size photo here

Job Notice Number and Date

E. Position Identification

2. Area of Specialization 3. School

1. Position Applying for

F.  Personal Identification

" 4. Name 5. Family Name 6. First Name 7. Middle Name 8. Sex (cross one)
In English Male Female
In Nepali [ 1 [ 1}
9. Date of Birth InBS: Day Month Year In AD: Day Month Year
10. Nationality 11. Citizenship: Number and Issued at 12. Civil Status (cross one)
= Ll Married with children [ ] Married [ ] Single [ | Other [ ]
13. Father/Mother: Name Occupation g2,
14. Husband/Wife: Name Occupation SEE
15. Address Permanent Address Contact Address
Tel # E-mail Tel # E-mail
G. Competency Profile
16. Educational Attainment (start with the most recent one and work backward till intermediate or + 2 degree)
Degree Eamned Division or Grade Obtained Area of Specialization Study Program (From — To) Awarding University or Board Country
17. Professional Training and Development (four most important and relevant to faculty role)
Course Attended Year and Net Duration Providing Institution Focus Competencics Country

18. Special Skill and Ability

English Language Level of proficiency Excellent [ ] Very Good [ ] Good | | Far [ ]
Additional Language (specify) Level of proficiency Excellent | ] Very Good | ] Good [ ] Faw | |
Relevant Computer Skill Level of proficiency Excellemt [ ) VeryGood [ ] Good [ ] Faw [ ]
Other Skill (specify) Level of proficiency Excellent [ ] Very Good | | Good [ ] Far ||
Other Skill (specify) Level of proficiency Excellent [ | VeryGood [ | Good [ | Far| |




Work Experlence (recent three with the most recent first)

H.
19. Current or Last Employer
Organizalion Address (with telephone f) Position Title Position Level |Tenure (From - To) | Gross Annual Salary Supervisar
Summarize your responsibilities in the position and list reasons for leaving or wanting to leave the jol;
20, Previous Employer .
Organization Address (with telephone /) Position Title Position Level s [Tenure. (From s 7o) | Gross Anmos! Selary e
Summarize your responsibilities in the position and list reasons for leaving or wanting (o leave the job:
21. Pre-previous Employer
Organization Address (with telephone #) Position Title Position Level |Tenure (From - To) | Gross Annual Salary Supervisor
Summarize your responsibilities in the position and list reasons for leaving or wanting to leave the job:
I.  Professional Output
22, Research/ Publication (four important research reports, journal articles, book articles, and books with the recent first)
Title Authored/ Coauthored Year Published Published in/ as Publisher and Country

23. Professional Association, Contribution and Achievement (summarize the most relevant professional membership, activities, achievements, and awards)

Professional Membership

Professional Activities

Special Services and Contributions

Awards Received

). Reference

2. Two references, including one recent employer and another university teacher, who may evaluate your professional competency and contnbution,

Relaton

Name

Position

Organization

Contact Point

—




K. Youasa KU Faculty Applicant
25, Write. in not more than 100 words, why you want to join KU and why you think you are a suitable candidate for KUJ's f
Suita andidate for 's faculty

Declaration
| hereby affirm that the information I have provided in this applicati i
) A matio rov on blank is complete ¢
N n, falsification, or omissi i i i e and correct)
e i, ostont st i e g e oclon oyl or oot o i
b a thorough invesligation into the informai .Pl? b ol st wrrha
i B ation provided here in connection with this application. if the Universit
. Sity
| have read and affirm as my own the above statement
- I'hereby apply for employment in KU. If hired as a faculty, I will comply with all the rul I
4 all the rules, regulations and

conditions of the University.

Applicant’s Full Signature
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Fees for Participation in Selection Process

Position Lecturer Assistant Associate Professor
Item Professor Professor
Application Blank Rs. 1500 Rs. 1500 Rs. 1500 Rs. 1500
Written Test Rs. 1500 Rs. 1500 - c
Performance Test Rs. 1500 Rs. 1500 Rs. 2500 -
Plan Presentation % s : Rs. 3000
Research Paper - : Rs. 5000 Rs. 5000
Review
Interview Rs. 2000 Rs. 2500 Rs. 4000 Rs. 5000
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Kathmandu University
Selection Test Admit Card

Office Cory

A Jdentification

Job Noie [
Attach a recent

Office Seal passport size photo

Name of the Candidate Sex Male [ ] Female [ ]
position Applying for School
B Information

Date Time Venue

Paper and Pencil Test

performance Test

7 HR Manager Date

Kathmandu University
Selection Test Admit Card

Candidate Copy

A Identification

Job Notice # l——:_]
Attach a recent passport
Office Seal size photo here
Candidate’s Roll # I_——_—,

Name of the Candidate Sex Male [ ] Female [ ]

Position Applying for School

B Information

Date Time Venue

Paper and Pencil Test

Performance Test

HR Manager Date

ructions to Candidate

—_— e s

Inst

e e e 0

The examination hall will be opened 10 minutes before the time specificd for the cc of the cxamination. A candidate who is late by more than |5 minutes will not be allowed to take the test
A seat marked with the roll number of cach candidate will be allotted. Candidates will be required to find and occupy their scats.

While entenng the examination hall. candidates will be permitted to carry the following items only: pen. pencil, craser, and caleulator. Mobile phone should be switched ofY.

Answers have 1o be written on both sides in the answer book. No candidate shall tear out a leaf from the answer book.

At the end of the allotted time, the answer book must be handed over to the invigilator.

® Copying or atiempting to copy. taking assistance or help from any book. notes. paper or any other device or material or from any other candidate to do these things. and facilitating or rendering any assistance to

anv other candidate to do anv of these things shall result in cancellation of the examination paper of the concerned candidate(s)

7
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Internal Weights to Shortlisting Factors

Lecturer and Assistant Associate and Professor
Professor Positions and Professor Positions
Shortlisting Factors
First Second First Second
Competency as measured by educational qualification Division Division Division Division
Intermediate level S 3 2 |
Bachelor level 15 8 4
mcr level 20 10 6 4
MPhil level 10 8
" PhD Jevel 10 10

Total 60 30

Work experience as measured by length of relevant service

Upto two years above minimum 10 10

Upto five ycars above minimum 20 15

Upto cight years above minimum 30 20

Above cight years above minimum 25

Total 30 25

Professional output as measured by research publications*

Research publications as occasional papers etc (upto two) 20

Research publications as occasional papers etc (upto four) 25

Research publications in standard research journals (upto

(wo) 30

Rescarch publications in standard research journals (upto

four) 35

Total : 35

* Mark to be proportionately givn in case of 1 or 3

publications
Affirmative Action factors
Women, marginalized community members, or remote

arcas* 10 10
Total 10 10
* As defined by Nepal Government
Grand Total 100
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Job Notice Position
/'| Prof | Affirmative Rank
Competency Experience | Output Action Total | Order
== | Inmtd | Bach | Master | Mphil | PhD | Total =l
¢ | Candidate
0 0 ;
ra 0
3 | 0 0
4 0 0
5 0 0
6 0 0
1 0 0
s 0 0
9 0 g
10 0 0
I 0 0
12 0 0
13 0 .
14 0 0
15 0 0
16 0 0
17 0 0
18 0 0
19 0 0
20 0 0
L
Prepared by
Verified by

Date s i SRR
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Professional Contribution Evaluation Sheet (for Professor)

Nameé: T
Existing Position and Organization:

Note: The total score for Professional Contribution is 5. which is to be assessed on the basis of two main indicators:_1.

the scope and quality of the role(s) in the stated area of contribution (60 percent weight), and 2. the outcomes of the
roles performed (40 percent weight) as defined in the table below.

Rate the Professional Contribution of the candidate on a scale of 100 as below based on the evidence* produced as
required. For each indicator, choose one category (A, B, or C in the case of Indicator 1 and D or E in the case of Indicator
2) and decide a mark with the given range for the chosen category that approximately reflects the intensity and quality
of the contribution. Record that mark in the Score column of the table below- one number in each box.

Indicator 1 - Roles

Category Range of Rating

41- 60 marks for a Leadership role in the stated area of contribution.

21- 40 marks for a Supportive role as a team member in the stated area of contribution.
1-20 marks for Advisory or Indirect role in the stated area of contribution.

Q= >

Indicator 2 - Effect
Category Range of Rating

D 21-40 marks for highly effective or successful implementation and good positive effect in the stated
area of contribution.

E 01-20 marks for average implementation and some effect in the stated area of contribution.

Indicator of Professional Contribution Score (One absolute number Remarks
within the range of the chosen
category)

1. Substantial engagement in the form of tasks completion,
programs development, or process design for policy
formulation, institutional development, or innovation initiative
in the related profession, organization, or sector for its
development, expansion, strengthening, or promotion.

2. Effective implementation of the above actions and their direct
and positive effect on the concerned profession, organization, or
sector that are visible or perceptible based on available evidence.

Comment and suggestion

Name of the Evaluator Signature Date

* Evidence of the professional contribution may include a letter from the concerned authority about the engagement in
the stated area of contribution and/ or a report, plan, design, paper, clipping, or any other authentic document thereof,
clearly certifying, verifying, or describing the actions, roles, and effects.

10
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Research Paper Evaluation Sheet

please evaluate the research articles in terms of each criterion on a scale of 1-10 (with 1 as unsatisfactory and 10
as outstanding) by rating each criterion.

Position: Specialization Area: Code #

Title of the Research Paper:

Criterion

Rating (1-10)

The research issue/topic is highly relevant and topical from the perspective of contemporary
knowledge and practice and responds to a felt need for scientific inquiry into the related field.

— | The abstract of the paper is concise yet complete capturing the essence of the research.
"é'__ The introduction clearly sets the context and articulates the statement of the problem being
investigated with its current state of the knowledge stated and the research gap identified.

4 The study uses an objective and scientific research design appropriate to the problem under
investigation and employs standard sampling design, data collection techniques, and data
analysis tools.

5 The results of the study clearly, concisely, and systematically present the significant findings of
the research.

6 The paper discusses the study's major findings with reference to the relevant theoretical
literature and practical application.

7| The paper derives focused conclusions, identifies appropriate practical implications, and
indicates further research needs.

8 The paper uses citations and references in a scientifically established format and presents them
in an accurate manner.

9 The paper is high on originality and utility value for subject knowledge, policies, and practices.

10 | The paper is of good quality in terms of grammatical accuracy, language style, organization of

contents, and writing format in line with the norms of scientific papers.

Total Marks Obtained

Comments by the Evaluator (separate sheet may be added if necessary):

Evaluator: Signature:

Date:
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Research Paper Evaluation Letter

pate:

EVALUATION OF RESEARCH PAPERS

Dear Madam/Sir,

It is a great pleasure having you as a reviewer for evaluating the research paper(s) of candidate(s) for faculty positions at
the Kathmandu University.

Copies of the research paper(s) are attached herewith. May I request their review and rating on the attached rating scale
using the given criteria?

| will appreciate your cooperation in maintaining the confidentiality of the evaluation. The University will pay an
honorarium for your effort as per the rules of the University.

I thank you for having accepted our request and supporting us as ever!

Sincerely,

i Attachments: 1. ... copies of Rating Scales
2. .. Research Papers with code numbers
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Allowances for Contributions in Selection Process

For Lecturer/ Assistant Professor
Position

For Associate Professor

Preparation of Questions
Set for Written Test

Rs. 2000

Rs. 3000

Marking of Answer Sheet
of Written Test

Up to 10 candidates Rs. 3000 lump
sum

Above 10 candidates Rs 300 for
cach extra answer sheet

Up to 10 candidates Rs. 3500 lump
sum

Above 10 candidates Rs 350 for each
extra answer sheet

Preparation of
Performance Tasks Set for
Performance Test

Rs. 2500

Rs. 3500

Marking of Answer Sheet
and Presentation of
Performance Test

Up to 10 candidates Rs. 4000 lump
sum

Above 10 candidates Rs 400 for
each extra answer sheet/
presentation

Up to 10 candidates Rs. 5000 lump
sum

Above 10 candidates Rs 500 for each
extra answer sheet/ presentation

2. Allowance for Plan Presentation Brief and Marking (For Professor)

Preparation of Plan Presentation Brief

Rs. 2000

Marking of Plan

Presentation

Document

and

presentation for expert

Up to 5 candidates Rs. 5000 lump sum for expert
Above 5 candidates Rs 500 for cach extra plan document and

3. Allowances for Article Reviewer (For Professor and Associate Professor)

Nepali Reviewer

Rs. 5000 per article

Foreign Reviewer

US $ 50 per article

4. Allowance for Interview Panel

Up to 2 candidates More  than 2 | More than 6
candidates candidates
Expert Rs. 4000 Rs. 8000 Rs. 2000 for each
extra interview

Other Members

As per KU Rules and Norms
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Request Letter for Selection and Performance Test Construction with Guidelines

Date

PREPARATION OF SELECTION TEST PAPER

Dear Madam/ Sir,

It is a great pleasure having you as an expert for constructing test paper(s) for faculty selection at the affiliated colleges
and collaborative programs of Kathmandu University.

Copies of the job outlines of the position, the test syllabus, and instructions for test paper construction are attached
herewith. May I request the test paper preparation as outlined below? Please provide both a soft copy and a printed copy
of the test paper to the office in a sealed envelope latest by

I will appreciate your cooperation in maintaining the confidentiality of the test paper. The University will pay an
honorarium for your effort as per the rules of the University.

I thank you for having accepted our request and supporting us as ever!

Sincerely,

Enclosures: As stated above

Information

Position

Specialization

Test Type

Number of Test Set

14



Instructions for Test Paper Preparations

Before vou prepare the test paper

1.

4.

Study the documents provided to you, absorb the information fully, and develop a clear perspective and understanding of the
requirements. Clarify and ask for more information, il necessary.

Make sure which type of test paper you are requested to prepare: cognitive test paper or performance test paper or both papers.
The cognitive test assesses acquired information, knowledge, understanding, and perspective in the identified subject domain.
Performance test involves the measurement of the ability to perform aspects of the job related to the identified theme. The
nature of the test items and their focus should therefore be different,

Decide on the test items (questions, tasks, or exercises) and their level of complexity depending on the type of the test, the level
of the position for which the test is to be designed, and the availability of time for taking the test.

Check and study background relevant references for test construction. if necessary.

As vou prepare the test paper

d.

6.

7.

8.

9.

10.
1.
12.

13.
14.

Construct test items in the required form and number, maintaining the level of the required level of complexity and allocating
the scoring weights for each item as prescribed in the syllabus.

Draft test items in the language required in as simple a way as possible, avoiding complex linguistic construction and technical
jargon. Where you must use technical terms, make sure that they are from the related functional discipline.

Choose the words and expressions of the test items which are not ambiguous. You should frame each test item in a way that
avoids confusion and misinterpretation about its meaning.

Take care that the test items are within the capacity of an average candidate for the position for which the test is designed as
derived from the identified competency requirements.

Construct the test item in a way that an average candidate can be reasonably expected to answer it within the time allotted.
Number and sequence the test items properly and logically, and place them under appropriate sections, if applicable.

Frame test items in a representative way so that they are fairly distributed over the whole syllabus.

Prepare correct answers of the objective and short answer type test items and indicate expected answers of essay or task/
exercise type items.

Word-process the test items and their answers using normal formatting form and 12-point Roman New Type font.

Revisit the test items prepared, check and edit them for any lapses and inconsistencies, and revise, if necessary, to make sure

that there are no errors, that they allow measuring what is to be measured, and that they are in line with the instructions given
above.

After you have prepared the test paper

15.
16.
17.

Save it in the pen drive provided and print a copy of the final version of the test paper with the answers as required.
Seal both the pen drive and hard copy in the envelope provided and hand-deliver the package.
Delete the soft copy in the computer and destroy any written notes related to the test paper.
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Request Letter for Marking Answer Sheets with Marking Sheets

EVALUATION OF CANDIDATES' PERFORMANCE ON THE SELECTION TEST

Dear Madany/ Sir,

It is a great pleasure having you as an examiner for faculty positions at the affiliated colleges and collaborative
programs of Kathmandu University.

May | request you to check and mark a. the answer sheets of the paper and pencil test, b. the written outputs of the
performance test, or c. both enclosed herewith?

You may please find the marking schemes in the test papers. Copies of the test paper, answer sheets, and marking sheets
are enclosed herewith. Please complete the marking sheets and send them to the office in a sealed envelope latest
by

1 will appreciate your cooperation in maintaining the conﬁdeﬂtiality of the test paper. The University will pay an
honorarium for your effort as per the rules of the University.

I thank you for having accepted our request and supporting us as ever!

Sincerely,

Enclosures: As stated above

Information

Position

Spccialization

Test Type

N umber of answer sheets

Number of candidates




Marking Sheets for Written Test Answer Sheets

Test Paper: Position:

=T andudate’s Code Numbaey Questions Fotal in Fotal m Remarks

Mumber Word

S SRR WES——

e—  V——— NEEEEST—

Evaluator: Date: Signature:




Performance Test Evaluation Criteria and Marking Sheet

3 Consider the following criteria for assessing cach task output.

Understanding of the assigned task as set out,

Completeness of the task performed as presented in writing.

Accuracy and validity of the contents presented.

Appropriateness of the format, structure, and organization of the completed task.
Usability and applicability of the output in the organizational context of the University.
Conceptual/ theoretical clarity in task performance.

Professional and analytical approach adopted in task performance.

Creativity and originality demonstrated in task performance.

© %N oUW

. Use of professional language and style ol presentation of the content.
10. Overall quality of the output.

b. Mark the task outputs produced by giving an appropriate score out of the assigned mark for each of them as given in the test

assignment sheet. The full mark for all tasks is 100.

c. Compile the marks for each candidate in the table below.

Marking Sheet for Task Performance

Test Paper: Position:

Remark

# Candidate's Code Number Tasks Performed (Marks obtained in each task) Total
1 2 3 4 5

Evaluator: Date: Signature:

Note: Record the markings of five candidates in one folio. Use the separate sheets provided for more than five candidates as

necessary.
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Performance Test Evaluation Criteria and Marking Sheet - Presentation

Consider the following criteria for assessing the presentation of the selected task output of the performance test.

1. Understanding of the assigned task and its completeness.
2. Accuracy, validity, and practicability of the contents presented.
3. Logical flow and organized structure in presentation.
4. Confident and convincing presentation.
5. Professional handling of interactions during the presentation.
b. Rate each candidate in the table below on each of the above criteria on a scale of 20 (20 being the highest and 1 the lowest
mark).
Marking Sheet for Task Performance - Presentation
Test Paper: Position:
# Candidate Criteria (Maximum 20 marks for each criterion) Total | Remark
1 2 3 4 5
Task Content accuracy, Logical flow, Confident and Profe§sional
understanding validity, and organized convincing handhng of
practicability structure presentation interactions
1
2
3
4
S
Evaluator: Date: Signature:

Note: Record the markines of five candidates in one sheet. Use the separate shéets provided for more than five candidates as

necessary.




Position:

(Frfafy FRfrEE 7w qu ‘@ | aEfead)

EEGCURRE

Plan Presentation Evaluation Form

Name of Candidate:

Date:

Note: The total score for Plan Presentation is 15, which is to be assessed based on two main assessment
dimensions: 1. Thematic content (80 percent weight), and 2. Presentation competency (20 percent weight) as
defined in the table below. Rate the Plan Presentation of the candidate on a scale of 100, a maximum of 20
points for each indicator under the two assessment dimensions as below.

Evaluate the candidate's performance for each of the four assessment dimensions under the Thematic Content
category against the rating criteria: Clarity, Comprehensiveness, Creativity, Innovativeness, Problem

Relatedness, Practical Relevance, Problem-solving Perspective, Analytical and Logical Approach.

Evaluate the candidate's performance for the assessment dimension under the Presentation Competency
category against the rating criteria: Clarity and Meaningfulness, Confidence, Verbal and Non-verbal Methods,
Positive Impact, Audience Handling, Logical Flow, Coverage, Systematic Structure, and Time Management.

# Assessment Dimension Score* (maximum 20 Total Remark
points for each) In Number In Word

A. | Thematic Content
| | Contextual analysis
2 | Issues identification and elaboration
3 | Proposed vision, program, and

actions to address the issues
4 | Implementation plan and

identification of roles for successful

execution
B. | Presentation Skills
5 | Articulation and organization in

the presentation
6 | TOTAL
7 | Weighted to 15 Total of Row 6 * .15

(multiplied by .15)

Assessor Signature Date

20
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pale:

EXPERT MEMBER OF THE INTERVIEW PANEL

Dear Madam/Sir,

Itis a great pleasure having you as an Expert Member of the Interview Panel for assessing candidate(s) for the faculty position(s) at
the affiliated colleges and collaborative programs of Kathmandu University.

The details of the position(s) are as follows:
Position
Specialization

Date, timing and venue

Number of candidates

Please assess the candidate(s) against the given criteria and rate them on the attached rating scale.

1 will appreciate your cooperation in maintaining the confidentiality of the entire task of evaluation. The University will pay an
honorarium for your ¢ffort,

Thanking you for having accepted our request and supporting us as ever!

Sincerely,

Attachments: Rating Scale

21
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Interview Marking Sheet

Specialization:

;itiol’li
-7~ Name of Candidate Assessment Dimension* Remark
By Expert Only By Other Interviewers Only (60 percent weight in total)
(40 percent
weight in total)
L Subject Roles Veraanal Perspectives, Total
Knowledge in Understanding Attribistes for Potential, and
Specialisation and Perlormance (h) Abilities (¢ ) Plan (d |
Field (a) 0 -0 -6 (d)
0-40
-
|
| e
!
}
—
' |
|
i 1

Rate each candidate on the relevant dimension(s), using the assigned scale for each dimension: a. by the Expert on a 40-point scale:
and b., c., and d. by the other interviewers on a 20-point scale each. If the overall score of any evaluator is less than 40 or more than 80,
give justification for your rating in the remarks column.

{Highly positive behavioral indications of assessment dimensions are given below. They are to be assessed at the expected level for the
{concerned position.

a.

| b

Evaluator;

Demonstrates in-depth and updated knowledge of his/her specialization field from theoretical, empirical, and practical
perspectives; Is aware of recent developments in the field; Articulates application value.

Shows full understanding of three core faculty roles — teaching, research/consulting, and service; Articulates professional
knowledge and approaches associated with performance of each role; Is aware of academic issues; Has the ability to decide and
use the application of appropriate instructional methods, research techniques, and service approaches; s aware of recent
developments in education and research approaches.

Presents convincing examples and instances of creative, proactive, analytical, problem-solving, logical, helping, coniident,
optimistic, energetic, inquisitive, engaging, and academically oriented attitudes and behaviours; Is able to influence and lead; Is
able to inspire confidence and trust; Is aware of personal and professional strengths and weaknesses as well as development
needs for better performance; Presents a convincing plan for pursuing of personal and professional development..

Shares a broader, factual, and in-depth comprehension of the context, issues, and challenges of subject-related education
globally and in Nepal; Is aware of issues facing educational institutions; Is able to present realistic and professional views on
improving education and institutions; Articulates a clear plan and intention for academic and professional contribution to the
Institution; Is able to see the larger picture of the development need of the Institution.

Date:

Signature:

2
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Faculty Interview Marking Sheet (Aggregate Score)

position: Specialization:
—— s
z | Nameof Candidate = Assessment Dimension* Total Remark |
xpert 's Score Oth  Wers' a) + }
(oot 20) (& er Interviewers' Scores (Out of 60) (a) + (b) 1,
il 2 3 4 Average (b) |
o | }
1 \
2 {
3
4
!
S

Marked by Checked by Date

23 .
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Specialization

Overall Marking Sheet

Position Notice

School

;/‘ Applicant

Additional
Qualifica-
tion

Perf.
Contri-
bution

Written Performance | Plan Presenta- | Interview Total (In
Test Test tion Number)

Total (In
Word)

Remark
s

Marked by

Selection Committee

———————e

Date

Ghecked by~ = S

2]
3.
4

24




