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Kathmandu University

Faculty Requisition Blank
'I hit blqnk Lt h hc h.l, the l)ean of thc rrrrrinn ] Schtxil unl tuhntttctl tt) tllc l?(gi.\trar t'vcr.t v,tor for retrutItng, htilngand thc rt,qutrcd liLulript,.t t t i( )n .lu ri ng thc comtng ocadenrc, _y.car beginning Augtnt_ lleqtrt.tttton Ltr tenured /dc.ulry .;houlLl br' mude u.s par tht approted focultt plan ol or rntlultl tn tt.ttlruttgtc plon anl tn ltne v'tth t h c.[oc u l h' h i n n g u rul u t t l r za t i o tr po l t t. r c t. rulc.t. qntl ttundar.ls o/ tht I inNrrsttr..

lute.tt h.t, thL L't\l 1l Al,.t

School:

A" Professor
Year:

al r le nlc-il I

ipal and responsr the position once placed on the Justiflcation for in the position (on of the prograrns. nu,r,ber oistudsrt".
roles, and resources generation the position holder will be associated wirhy:

)t)

I

)

ra I rzal lon Nurnber t nrl Ar ailah l-enured

3

B. Associate Professor

Principal roles resporsibilities ol'the on s) once

Avai

ing in thc position (on olthe programs, nurn ol students.
roles. and resources generalion the position holder will be associared wirh):

.10b:

al ization Nurnber Required Placernerrt L'nrt Special Rcqurrernent ,{ppror ed Nurnber

I

1

.1

C. Assistant Professor

Ar ailab

.ltrstillcation tirr tn! lhc posilron (on thc prograrns. nurnber cl

and

Principal ro

.iob:

Nurnber Required Placernenl I rrit Specral Rcqurrerlerrt .\pprored Nurnber

rcspolsibilities of holder(s) oncc' on

rolcs. and resourccs gcneralton thc posilron holder will be associated witlt):
I

)

\Dprored \unrher

)n



D. Lecturer

ol the holder(s) oncc Placed on for filling position (on basis proglalns.

roles. and resources generation the position holder will be associated with)
students.

and

.iut

ADproved Nutnber AvailaSpecial RequirententirNumber Recluired

#
oppro|ol q{ lhe requisilioned positions'

Comments. ifanv.

[)ean s Signalure

Date

Approval or no approral bY ( with comments)
and recornmendation bY anager

Date:
l)rte Signed:

Srgned

2



For Official I rse only

Application Regrstration Number

Job Notice Number and Date

Read andfollou, carefully'all directions. Please tlpe or print in black. Give clear, concise and complete informqtion in each case as
are short-lisled on the basis here. Use additional sheets

E. Positionldentification

Attach a recent passporl
srze photo herc

1. Position Applying for

F. Personalldentification

4. Name

^t English

ln Nepali

Date ol Birrh

l0 Nationalitv

Area of Specialization School

Sex (cross one)

Male Female

tltl
A D: Day

f 2. Civil Status (cro.ss one\

Marrred with children I I

Month _ Year

Married[ ] Single[ ]Orherl I

Occr.rpation

Occupation

Address

Family Name First Name Mlddle Name

ln BS: Day Month _
I L Citizenshrp: Number and lssued ar

I 3. Father/'l\4other: Name

l4 IIusband,Mit'e: Name

l5 Address

# E-ma # E-marl

G. Competency Profile

16. Educational Attainment (start with the most recent one and rvork trackward trll interrnediatc or.r 2 degrse)
Degree Division or Crade Obtarned Area of Specializatron Study Prograrn (Frorn l'o) Awarding University or Board

17. Prof'essional Training and

Course

l8 s Skill and Ability
Lan;rrage

Additional Language (.rpcc'ifi J

Relevant Cornputer

Other Skill (rpccrfi,)

t (fbur most important and relevant to role )

Country

Excellent [ ] Very'(iood

lofproficiency Excellent [ ] VeryCood I

Farr [ ]

of proficiency

vel of proficiencl,

Very (iood I

Ven Cood I

Cood I

Good I

(iood I

vel ol'proliciency f:xcellent | |

Fai

Year and Net Duration Providing Institutron Focus Cornpetencies

Other Skill (.yrccrlr )

J

crr (iood 
I

(iood 
I Fai

@

3ryfr_t
r@_ _u l_o_u_!E@

Kathmandu University
Application Blank for Faculty Position

Year

('oun tr

\)



H. Work ExPerience (rece nt three with the most tecent first)

I 9. Current or Last Em

SutrttrtarizeyourresponsibilitiesinthepositionanrJlislreastrnslilrlearlrrgorsanllngtolcar,elhe.job:

20. Previous EmPloYer

Sutnmarize Your in the und lirt ,"r.on. tbr lear ing or wantlng to the.iob:

ll

yorlr the and list reasons fbr leaving or wanltng to ve the 1ob

Supen isorGross Annual Salary'fenure (Frotrl-To)Position LerelTit leffiaa*.ortt,telephoned)

ilrr Annuul SularyTenure (From - To)Position Level--- P*itir, TitleAddress (with lelePhone #)

-c.wAnnual 

Salary'I'enure (From - To)l)osition I-ercl- l\rritrrr'l-itle!l(

l. Professional Output
books witlt the recent first)

22 Rescarch/ Ptrblication (tbur important research .jou rnal book articles. and
and

23 frot'essional Association' Contribution and Achicvement (sLt Ill*rt,r-" the most relevant pro less iona I tre m actlv it res. a.hi"uementt. and awards)

J. Reference
versity teacher. who evaluate your

24. Trvo ref'erences,

Natne

incl one recent

4

Published in/ asYear Publishedilored,r courthnt"d

Acli v it ies

ContactC)ruanizalion

K. You as a KU FacultY APPlicant

and another uni
and contribution.

St

St

an rzat ton

J



in not want to th ink are a sur tbr KU's

Decla ration
I hereby allirrn that the rntbrmation I have provided in this appl ication blank is complete and correct to the best of my knowledge. I understand and accept that any

and lbr immediate drsmissal atwrongf'ul representation, I'alsification, or omission of infbrmation rvill be the ground lbr re.jection of rny application tbr employment
any pornt rn trme it'already ernployed. I authorize tbr a thorough investigation into the infbrmation provided here in connection wrth this application. if the University
deems it necessary

I have read and all'irm as my own the above statement
cond itions ot' the Universtry

lherebl'appll lbremplo\ment in Ktl ll'hrrcdasa tacull)" Iuill cornplyrvithall thcrules.regulatronsand

Applrcartt Full SEnature Date

5
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Fees for Particioation in Selection Process

ProfessorAssociate
Professor

Assistant
Professor

LecturerPosition
Item

Rs. 1500Rs. 1500Rs. 1500Rs. 1500Application Blank

Rs. 1500Rs. 1500Written Test

Rs. 2500Rs. 1500Rs. 1500Performance Test

Rs. 3000
Plan Presentation

Rs. 5000Rs. 5000
Research PaPer

Review

Rs. 5000Rs. 4000Rs. 2500Rs.2000lnterview

6

c{



Office Cooy
A ldentification

.lob Notice #

Candidate's Roll #

Name of the Candidate

Position Applying for

qT{fr - Y

rtrtfsrofdl Esr c, 'q' TrrT rrqF"rar
Kathmandu Universitl'

Selection 'lest Admit Card

Ol'lice Seal

Sex

School

Male[] Female []

Attach a recent
passport size photo
here

B I n formation

Date 'lirne
Venue

Paper and Pencil Test

Performance Test

[1R Manager Date

Candidate Copv
:\ Identification

Job Notice #

Candidate's Roll #

- Nameofthecandidate

Position Applying for

Kathnrandu []niversitt
Selection Test Admit Card

Otllce Seal

Sex

School

Male[] Female []

Attach a recent passport
size photo here

B I nformation

Date T irre Venue

Paper and Pencil Test

Performance Test

flR Manager Date
I nstructions to Candidate

. Aseatmarkedwiththerollnumberofeach@ndidatewillbeallotted. Candidateswillberequiredtofindandoccupytheirseats

. While entering the examination hall, candidates will be permitted to erry the following items only pen. penctl, eEser. and calculalor Mobile phone shoutd be swnched off

. AnswershavetotEwinenonbothsidesinthemswerbook Nocandidateshalltearoutal@ffromtheanswerbook

. Al lhe end oflhe allo(ed time. the answer book must be handed over to the invigrlator

a Copvrng or attenplrng to copy, taking asststance lion any book. notes. paper or any olher devrce or material or liom any other candidate ro do these thrngs. and facr
rn cancellation ol lhe eranrrnatron oaoer of theother candrdate to do of thce rh

7

concerned
lintrng or rendenng arry asslstance to

TN
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rhtftr+r+1 (sl 10 '{' gq sqhrol
lnternal tVeights to Shortlisting Factors

Associate and Professor
and Professor Positions

Lecturer and Assistant
Professor Positions

FactorsShortl

Second
Division

First
Division

First
Division

Second
DivisionI educational i ficationas measured

I3 25Internlediate level
28 4l5lJachelor level
4l0 620Master level

8l0MPhil level
l0l0PhD level
3060

2 ot'relevant servicerience as nreasuredWork
t0l0above minimumtwo
l520above mininrumflve
2030ei above nrinintuntU
25above minimumAbove
2530Total

icatiot.tsxas measuredProfessional rescarch3
20ications as occasional etc twoResearch

25
bl ications as occasional etc lbllcsearch

30
I{cscarch publ ications in standard research .journals ( uPto

35
research.iournals (uptoResearch publ ications in standard

35Total

S

* Mark to be propbrtionately givn in case ollor3

4 .\l'l'irmatir e ,\ttion Iaclors

l0t0
Wonten. rnarginalized communit) mem be rs. or rctttotc

areas*
l0l0Total

* As deflned Government

t00100
G rand 'fotal

8

'fotal
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ttrtfsrmrir (sT 1r> 'q' +rq {trEFdrl
Shortlisting Table

Job Notice Position

Co Ex perience
Prof

Output
Prof

(lon tribu tion
Affirmative

Action 'l'otal
Inmtd Bach Master Mphil Ph I) Total

# Candidate

I 0 0
2 0 0
3 0 0
4 0 0

5 0 0

0 0
7 0 0

0 0
9 0 0

0 0
II

0

0 0

t2 0 0
I3 0 0

0 0

l5 0 0

l6 0 0

t7 0 0

l8 0 0

t9 0 0
20 0 0

Rank
Order

6

8

t1

Prepared by_
Verified

9
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Kathmandu UniversitY

Performance Test Evaluation criteria and Marking Sheet - written outputs

Consider the following criteria for assessing each task output'

1. Understanding of the assigned task as set out'

2. Completeness of the task performed as presented in writing'

3. Accuracy and validity of the contents presented'

4,Appropriatenessoftheformat,Structure,andorganizationofthecompletedtask'

5. Usability and applicability of the output in the organizational context of the University'

6. Conceptual/ theoretical clarity in task performance'

7. Professional and analytical approach adopted in task performance'

8. Creativity and originality demonstrated in task performance'

9. Use of professional language and style of presentation of the content'

10. Overall qualitY of the output'

b.

c.

Mark the task outputs produced by giving an appropriate score out ofthe assigned mark for each ofthem as given in the test

assignment sheet. The full mark for all tasks is 100'

Compile the marks for each candidate in the table below'

Marking Sheet for Task Performance - Written Outputs

Test
Position

RemarkTotaleacln hobtained task)PerformedTasks (Marks
543I

# Candidate

2

J

4

5

Date: Signature:
Evaluator:

necessary.

l0

",
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Kathmandu Universify
Performance Test Evaluation Criteria and Marking Sheet - presentation

Consider the following criteria for assessing the presentation of the selected task output of the performance test
1. Understanding of the assigned task and its completeness.

2. Accuracy, validity, and practicability of the contents presented.

3. Logical flow and organized structure in presentation.

4. Confident and convincing presentation.

5. Professional handling of interactions during the presentation.

b' Rateeachcandidateinthetablebelowoneachoftheabovecriteriaonascale of20(2}beingthehighestand lthelowest
mark).

Marking Sheet for Task Performance - presentation

-":st 
Paper: Position:

# Candidate Criteria (M axtm um 20 ma rks fo r each cn terion ) Total Remark
I 2 J 4 5

Task

understand ing
Content accuracy.

validity, and

practicabi I ity

Logical t)ou,.

organ ized

structure

Contldent and

con v inc ing

presentat iotl

Prolbssional

handling ol'
i nteractrons

2

3

5

.l

Evaluator: Date: Signature:

Note: Record the markines of five candidates in one sheet. Use the separate sheets provided for more than five candidates as
necessarY.

I

{4t9\Y\M}\:e,
ll
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Plan Presentation Evaluation Form

Position Date

Note: The total score for Plan Presentation is 15, which is to be assessed based on two main assessment

dimensions: 1. Thematic content (80 percent weight), and 2. Presentation competency (20 percent weight) as

defined in the table below. Rate the Plan Presentation of the candidate on a scale of 100, a maximum of 20

points for each indicator under the two assessment dimensions as below.

Evaluate the candidate's performance for each of the four assessment dimensions under the Thematic Content

category against the rating criteria: Clarity, Comprehensiveness, Creativity, Innovativeness, Problem
Relatedness, Practical Relevance, Problem-solving Perspective, Analytical and Logical Approach.

Evaluate the candidate's performance for the assessment dimension under the Presentation Competency

category against the rating criteria: Clarity and Meaningfulness, Confidence, Verbal and Non-verbal Methods,

Positive Impact, Audience Handling, Logical Flow, Coverage, Systematic Structure, and Time Management.

# Assessment Dimension Score* (maximum 20
points for each)

Total Remark
In Number In Word

A Thematic Content

I Contextual analysis

2 Issues identifi cation and elaboration

J Proposed vision, program, and

actions to address the issues

4 lmplementation plan and

identification of roles for successful

execution

B Presentation Skills
5 Articulation and organization in

the presentation

6 TOTAL
7 Weighted to 15 TotalofRow6x.l5

(multiplied by.15)

Assessor Signature Date

* Rate the candidate on each assessment dimension on a 20-point scale; I represents the lowest degree of the

availability of the given factor and 10 indicates the highest level of availability.

t2

Name of Candidate:

W



Your are hereby requested to prepare a selection test paper as outlined below and provide both soft copy and a printedcopy ofthe test paper to the office in a sealed envelope latest by Enclosed pleased find copies ofjoboutlines ofthe position, syllabus for the test, and instructions for setting the test paper"

I our co-operation in maintaining confidentiality will be highly appreciated. The University will pay honorarium fbr yourefforl as per the financial regulations.

3r{-{-ft - c
(h{fir+.r+l rs qqFrd

Date

PREPARAT'ION OF SELECTION T'EST PAPER

Dear Sir/ Madam

The undersigned takes pleasure in thanki ng you fbr your acceptance in the capacity of examiner to the serection procedureof the laculty positions as announced through advertisement number of dated

S incerely,

Registrar

Enclosures: As stated above

Information

Position

Specialization

Placement Unit

Test Type

Test Paper

Number of Test Set

l3

\x



Before vou PrePare the test Paper

l.Studythedocumentsprovidedtoyou,.absorbtheinformationfully,anddevelopaclearperspectiveand
understanding of tfr. i"qrirementi. Clarify and ask for more information' if necessary'

2' Make sure which type of test paper you u* ,.q,.,..d to prepare: cognitive test paper or performance test paper or

both papers. cognitive test assesses a.quired infbrmation, t no*l.oi., understanding, and perspective in the

identified subject domain. performance test involves *.urur.rn.niEi'auirity to perform aspects ofjob related to the

identified theme. Nurrr. of the test items and their focus should therefore be different'

3. Decide on the test items (questions, turni o, L*.rcises) uno.tt.ir j.".r of complexity depending on the type of the

rest, level of the position ffr which,r',. r.riit,o be designed, and the availability of time for taking the test'

4. Check and study background relevant references for test construction, ifnecessary.

+ffirequiredformandnumber,,maiI{l]i?l1?1evelofrequiredlevelofcomplexityand
allocating tf't. ,"o,ing'*tigt'"t fot each item as prescribed in the syllabus' 

nnlex linsuistic constr
6. Draft test items in the language requrred in as simple a way as possible, avoiding complex linguistic constructlon

and technical jargons. where you must use technicar terms, make sure that they are from the rerated functional

disciPline.
i . choose the words and expressions of the test items which are not ambiguous. you should frame each test item in a

way that avoids .onfution and misinterpretation about its meaning' 
tosition for which the t

g. Take care that the test items are within it,e .apacity of un.uu.rutiandidate for the position for which the test is

; $*l:1,1::xt*n:yi.illH;:I[r:;l"l:r:i:':['ll""u,on,ury expected to answer it wirhin the time

allotted.
10. Numberandsequencethetestiternsproperryandrogicary:?ndpracethemunderappropriatesections'ifapplicable
I l. Frame test items in a representutir. *ffi ir-,uiirr.vit. fairly distributed over the whole syllabus'

l 2. prepare conect unr*"* of the objectivl and short answer ,vp. i"ri items and indicate expected answers of essay or

,, ii,Yolii::';rt ?f.t,:ttT;ms and thei.r answers using normarformatting form and 12-point Roman New rvpe font'

14. Revisit the test items prepared, check;il;; th#ro' q11+t"' unJintontistencies' and revise' if necessary' to

make sure that there are no errors. that they allow measuring ,ir'lui is to measured, and that they are in line with the

3rcT{i - I
1ffii61-5t qq u ql qr 14{d

Instructions for Test Paper Preparations

instructions given above'

After you have prepared the test paper

15. P1".. tt t" the pen-drive provided and print a coPY ofthe final version of the test paper with the answers

16. Seal both the Pen-dri ve and hard coPY in the enveloPe Provi ded and hand-deliver the Package'

17. Delete the soft coPY in the computer and destroy any written notes related to the test Paper

as required.

l4
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Date

EVALUATION OF CANDIDATES'PERFORMANCE ON SELECTION TEST

Dear Madam/Sir.

The undersigned takes pleasure in thanking you for your acceptance in the capacity of
of the faculty positions as announced through advertisement number

examiner to the selection procedure

of dated

Xou are requested to:

a. check and mark lhe answer sheets enclosed herewith and/or
b. observe and mark the performance of tasl<s by candidates on at

of the selection test as outlined below according to the marking sche me as given in the test paper. Please complete the
marking sheet and send to the office in a sealed envelope latest
paper and marking sheet as well as an envelope for your use.

Enclosed pleased find copies of test

Your co-operation will be highly appreciated in maintaining confidentiality. The University will pay honorarium fbr your
effort as per its financial regulations.

Sincerely,

Registrar

.clAgrcl: As stated above

lnformation

Position

Level

Test Type

Test Paper

Number of answer sheets

Number of candidates

t5
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Marking Sheets for Answer Books

PositionTest Paper:

#

2

3

5

6

7

4

8

I

ll

l2

ll

l4

t5

l6

t7

l8

20

l9

Date: Signature:
Evaluator:

RemarkTotalLong Answer

Items
Short Answer

Items
Objective ltems

5 S'T) l 45 ST I2 l 4S'T It4 I

)
t2 lll07 8 94 5 62 3

Candidates

l6
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Allowances for Contributions in Selection Process

l. Allowance for Tests Preparation and Markings

2. Allowance for Plan Presentation Brief and Marking (For Professor)

3. Allowances for Article Reviewer (For Professor and Associate Prol-essor)

Nepali Reviewer Rs. 5000 per arlicle

roreign Reviewer US $ 50 per article

4. Allowance for lnterview Panel

Up to 2 candidates More than
candidates

2 More than
candidates

6

Ex pert Rs. 4000 Rs. 8000 Rs. 2000 for each

extra interview

Other Members As per KU Rules and Norms

For Lecturer/ Assistant Professor
Position

For Associate Professor

Preparation of Questions
Set for Written Test

Rs. 2000 Rs. 3000

Marking of Answer Sheet

of Written Test

Up to l0 candidates Rs. 3000 lump

sum

Above l0 candidates Rs 300 for
each extra answer sheet

Up to l0 candidates Rs. 3500 lump

sum

Above | 0 candidates Rs 350 for each

extra answer sheet

Preparation of
Performance Tasks Set for
^-rformance Test

rrrarking of Answer Sheet

and Presentation of
Performance Test

Rs. 2500 Rs.3500

Up to l0 candidates Rs.4000 lump

sum

Above l0 candidates Rs 400 for
each extra answer sheet/

presentati on

Up to l0 candidates Rs. 5000 lump

sum

Above I 0 candidates Rs 500 for each

extra answer sheet/ presentation

Preparation of Plan Presentation Brief Rs. 2000

Marking of Plan Document and
Presentation

Up to 5 candidates Rs. 5000 lump sum for expert

Above 5 candidates Rs 500 for each extra plan document and

presentation for expert

t7
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Date

Dear Madam/Sir,

we are pleased to appoint you as subject expert at the interview panel for the faculty position of the University schedull^

to be held between

Please find enclosed copy ofjob outline of the position and CV of the applicant for your information'

your co_operation wiil be highry appreciated in maintaining confidentiality. The university wiil pay honorarium for your

effort as per its financial regulations'

Sincerely,

Registrar

L,nclosures: As stated above

Information

Position

Level

Specialization

Placement Unit

l8
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Faculty Interview Marking Sheet (Professor/ Associate Professor)

A. ldentification

Job Notice #

Specialization
School of Positiorr

lnterview Date

Venue Central

Da Time

B. Interview Marking
t+ Assessment Dimension* (maximum 20 point for each) TotalCandidate

Discrplrnary
Knowledge (a)

Roles Understanding
and Perspective (b)

Behavioural and

Scholastic Ability and

Potential (c )

Contribution Plan

and Potential (d)
t-eadership Ability
and Potential (e)

In
Number

ln
Word

Remark

4

5

6

7

8

2

J

9

l0
Interviewer Signature Date

* Rate each candidate on each dimension on a 20 point scale. If the score is less than 40 or more than 80.
give justification for you rating in the remarks column.
x Highly positive behavioural indications of assessment dimensions are as given below. They are to be
assessed at the expected level for the concerned position.

a. Demonstrates in-depth and updated knowledge of his/her disciplinary field from theoretical, empirical, and practical
,- perspectives; is aware of recent developments in the field; Articulates application value.

b. Shows full understanding of three core faculty roles - teaching, research/consulting. and service; Arliculates professional
knowledge and approaches associated with performance of each role; Is aware of academic issues.
c. Identifies and shows positive interpersonal behaviours'- communication. listening, teamness, emotional intelligence, and
problem solvingness; Is analytical, logical, creative, inquisitive, and acadernic oriented.
d. Articulates a clear plan and intention fbr academic and professional contribution to the University; Is able to see the larger
picture of the development need of the University; Motivated and committed to contribute.
e. Presents convincing examples of leadership roles taken; Is able to influence; Articulates a clear vision and direction for the
future of the University; Is able to inspire confidence and trust.

l9
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Faculty Interview Marking Sheet (Assistant Professor/Lecturer)

A. ldentification

Job Notice #

Position

School

Specialization
Day

Venue

lnterview Date

Time

Total

Potential (e)
Contribution P an

20axm mI mulonenDimentAssessm
lcroral Scholast[]chavRolesDisciplinary

Potent ia I cAbil and ( )\e )(hand ityPerspectKnowledge a)(

oint for each

and Potential (d)

ln
N umber

ln
Word

Candidate
B. Interview Marking

Remark
u
t+

2
a
J

4

5

6

1

8

9

10

give justification for you rating in.the. remarks column'
* Highry positive behaviorarlndications of assessment dimensions are as given berow. They are to be

assessed althe expected level for the concerned position'

?. Demonstratesin-depthandupdatedknowledgeofhis/herdisciplinaryfieldtiomtheoretical,empirical,andpractical 
perspectives'Isawareofrecent

lnterviewer

,< I{ate each candidate on each d

Si gnatu re

imension on a 20 Poi

Date

nt scale, If the score is less than 40 or more than 80,

b. Shows tull understand ing
Articulates aPPlrcation value.

ol three core lacultY roles _ teaching. research/consultrng. and service, Articulates prolbssronal knowledge and approachesdevelopments in the tleld;

associated with Pertbrtnance
c ldentifies and shows Positi

ot'each role, ls au'are ol'acadenric issues

ve interpersonal behavitlrs - colllnlLl!'llcat ion, listening. teamness, emotional intelligence' and problem solvingness' ls analytical'

logica l. creative. rnqursrtive, and

ulates a clear Plan and intentioll
academic ortented

Ior acadenttc and proltssiurral contributtot.t to the LJniversrty; ls able to see the larger picture olthe developnlent need

of the Untversity; Motrvated and commi tted to corrtributc

e. ls aware ol'personal and prot'essional strengths and weaknesscs as well as developtnent needs tbr better perlbrmance' a convincing Plan tbr Pursuing

ol and deve

d. Artic

\c?

20

I
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Faculty Interview Marking Sheet (Aggregate Score)

o

A. Identification

Job Notice #
Position

School

S pec ialization
Interview Date

Time

Day

Venue

tt. Interview Marking

aJ

4

Marked Checked by Date

# Candidate Marks of Chairperson and Membe rs Marks of Expert Total Remark
I 1 l 4 Ave rage

I

2

5

6

7

8

9

l0

fi

2t

\



Academic lification Marks

Note: Those Programs that do

calculated on 4 levels.

qr{-fr - ls
rtrttgr+T+i <w ?1 ti,T {qtrl-d)

offer MPhil Program; MPhil marks will not be considered and total will be

I

tor
Second
Division

First

Division
First

Division
I educationalAS

I235levcl
248l5

Ilachelor 4l020lcvel
8l0

MPhil level l0Ilevel

T

22
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Kathmandu University
Academic Qualification Marking Sheet

A. entifica

Job Ad No School Position

Specialization

s. Name of the Applicant

10

L1

arked by

t
2

3

4

5

6

7

8

9

Checked bv
J Date

lntermediate Bachelor Master
Division Marks Division Marks Division Marks

MPhiI PhD

Z3

Total
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Professional contribution Evaluation Sheet (for Professor)

Name
Existing Pos ition and Organ i zation:

Note: The total score for Professional Contri bution is 5,which is to be assessed on the basis of two main

indicators: I . scope d oualitv of the ro le( s) in the stated area of contribution (60 percent weight), and 2

the outcomes of the roles performed (40 percent weight) as defined in the table below

produced
n case of
flects the

e number

in each box.
lndicator 1 - Roles

Category
A
B
C Adv lsorY or lndirect

Indicator 2 - Effect
Categorv Range

D 2l-40 for
stated area

E 01-20 for
contribution.

of contribution
in the stated area of

Ranse
41- 60 for
21- 40 for
| -20 for

a LeadershiP role in the stated area of contribution

a Suppor-tive role as a team member in the stated area of contribution

role in the stated area of contribution

VC cce lm and good positive effect in the

lon

RemarksScore (One number w
from the chosen ca

ithin the

ran
Indicator of Profession al Contribution

for its development, expansion, strengthening' or

etfo o[,tasks compfbrmthenentauS stantb engagem
cfor vpoSSroceorm pent,developgramspro
onn anooreneved opm

sectorr,ZA
onlo rganre tedan the professlveiat

romotion.

orr available evidence

effect

and theiraction Sabove eon rhfntatiom lemeVCffectiE, p2
onedcerncon professithenoveitiSandrectd po

bl basedeb oe rSIare perceptthatro sectororgan

Comment and su ron

Signature Date

* Evidence of the professional contribution may incrude a retter from the concerned authority about t

engagement in the stated area of contribution und/ o1. a report" plan, design, paper, clipping' or any ot

authentic document thereof, crearry ..uitvrg, 
"erifying,'or 

describing the actions. roles, and eff'ects'

24

he

her

Name of the Evaluator

I
design

institutionalformulation.
ion,

ization,
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Date

EVA L UATIO]V OF RESEARC H P E RF-ORUANC E

Dear Madam/Sir,

It is^indeed a great pleasure having you in the capacity ofrevierver for evaluating the research for evaluating the researchrformance of candidate(s) participating in selection tests for faculty position at Kathmandu University.

You are requested to evaluate performance of the cand idate(s) by filling in the sheet enclosed herewith. your
will be highly appreciated.

understanding in meeting the submission deadline latest by dated the
Enclosed pleased find a copy/copies ofthe research article(s) lor evaluation

Your co-operation in maintaining confidentiality will be highly appreciated. The University will pay honorarium for your
effort as per the financial regulations.

Sincerely,

Registrar

tr-.tclosures:

L.

2.

3.

4.

5.

6.

25
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Kathmandu university, criteria for Assessment of Research Article for the position of

Associate Professor and Professor

f,H::':Ui#JH.';3:lLTln,.'. in rerms oreach criterion on a scale or l-10 (with I as unsatisractory and

10 as outstanding) while evaluating on each criterion'

Gmments bY the Evaluator (seParate sheet maY be uaaea ifnecessarY):

Name and Designation of the evaluator:

Signature:
Date:

-10Ratin
Criterionuft t of the articlereflects the contenAbstract is clearlY written and0l

is identifiedand research

being

clearand lyach levetoCShoauthorath theb pCSdescructionrodntBackground/l viewedreitcr icare Site ratu vlevantren sttveblero gatedmthestates p
02

s tools.

g tools, data collectionign, samPlintten research desMethods inc lude clearlY wri

techn ues and anal
03

resentediatelare

the research, andbeen discovered in
Results/Findings clear ly explain lvhat lias

04

wearen thatfindrmfre ew o oqD"aJothSnc udean S oroughAon/D SCUSSI ys
'atureiterlevantretolatedreareand

05

derived
lcateCS vnc ud poloSS approprindiscu S,hefromSuslononcC

areas.researchS futurend cateanNS dcatio
06

format and arefi ishedcal estabntiarn lysclemadeSce areReferenandStat nioC
in accurate manner

07

nalith on oriThe article is h red.ctul-struweand
08

with a sound lanuali n
The article is of09
Overall i ruatoEvaltheofrESS onl0

Obtai nedMarksotalT

26
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Performance Appraisal Report (p rofessor/Associate p rofessor)

Ohis.forn is to be completed by the.faculty, his/her HoD/Dean, the reviewer and the Human Resource Section annually in thertrsrweekofJuly. Theannual performanceplanandthebimonthll,progre)^sreport.\.forlheclo.singyearmustbere.ferredtowhile
conpletingthis.form The performance planning, appraisal and.feedback.se.ssion nrust take piace be.fore orat the time of completing,this.form. U.se extra sheet, if'necessaty)

Section A: Basic I be co leted HR Section

Name: Job Title/ Position:
School ent/

ser's Name: Job Title:
Reviewer's Name: Job Title:
Review Period: From To

etion Date Reviewer
Date of Submission to HR Section Date of [-ast Review

ction B: Review Set Annual be com leted the facul and the lser

B/ By Faculty 82 By Appraiser (40 point)*

.tc/','

Teachin

2

J

4

5

.,|

-?

J

Sub-total I the row scores, divide number
2. Research/Consulting Targets (12 point)

4

Sub-total 2 the row scores divide number eted rows and

roy.'s ancl ntttll 2 TotaUNo.

12

x.2=

x .12=
3. Service'I'argets (8 point)

2

J

Sub-totul 3 (atld the r(^1) scores, divide numher rrms and mult 08 Tot0UNo. x.08=* NS = Not Satisfactorl,: lN lmprovemenl Needed ME : Meets E\pectations: EE - Exceeds Expeclations; OS = Outstanding.* Rale the level ofper/ormance considering lhe quantitt and clualiN of work. limel.t' contpletion, resource ef./icienc1,, and cuslonter
exact score in the rclelarrt rating catcr.orr

Achievements durin the Year NS IN ME EE

Achievements during the Year

Achievements during the Year

sct t is[act ion tuith lhe work completed Give

27

I'hc rangc ol- scorc lbr each catc NS r-20:



tN2 l-40:ME 4l -60; EE6l - 80: and OS 8l - 100.

Tonl Score of this Section( 82) - to be culculated and recorded bY HR Section as follows: (Scores ofl+2+3)
Self Review Facu

Signifi cant Works/ Contributions not Covered Above:

Objectives/ Works not Achieved/ Compl eted:

lmportant Factors Facilitating Performance

Skillsi Competencies Needed For Better Performance:

Faculty Signature:

Reasons:

lmportant Factors Hindering Performance

Date

0vera ll Performance iser - l0 PoiA

[ ] Not SatisfactorY ] Improvement N eeded [ ] Meets ExPectations [ ] Exceeds Expectations I I Outstanding

ol score tbr each categorY: NS l-2. lN :-+.HlE5-6;EE 7-8.andOS9- 10.

* Give exact score in the relevant ratlng category. The range

Comments on performance inc luding notable achievements and gaPs fuintity and qualitY of work, timely comPletion;

resource efficiencY, and customer satisfaction with the work comPleted):

calculuteel ond recorded Sectiott -HR
this Section -tobeTotsl Score

Feed back Sheets - l0 Point) *

Section C: Feedback.from Customers (To be com\leted bl,App raiser based on Com

(Major Comments , Suggestions and Concerns ExPressed bY Customers

Overall Performance - l0 Poi

Meets ExPectations
Not SatisfactorY ] Improvement Needed t

28

[ ] Exceeds ExPectations [ ] Outstanding

x
NW



+ Rating $)stem: L/p lo 20 percenl rqling- NS:
percenl rating- os. Grveexactscore in the
IN 3 -4; ME5-6, EE 7-8; and OS 9- I0
s!!4.
Total Score of this Section ( C2) - to be calculated and recorded by HR Section :

Section D ofCritical Afiribules antl Joh Behaviours (By Appraiser - 20 Points
D1 Critical Attributes and Job Behaviours

+ AiS-.. Abt Sclrq,factoq: lN : lntprot,emenl Needed: ME

OS

t7-20

1

A

5

Total:_/5=

t Grre errcl scorr'rn the relevant ratrns, within
= l.leels Expectations: EE : Exceed.s Expectotions: OS : Outstanding.

the range.

NS
t-4

IN
5-8

MIr.

9-t2
EE

B-t6
Dimensions and Defi nitions

al leadership (Provides effective leadership in the
academic discipline and professional area; Is able to generate commitment ofjunior
faculties and students; Inspires, influences. develops and empowers them lor

Academic and profession

Professional competencies
perform ing academic roles;

(Demonstrates prof'essional knowledge and abilities in
Demonstrates prof-essional att itudes and behav i oursl

Seeks and uses opportunities for improving competencies and updates onesell

Com icatio an tnnd rso al bira Demonstrates hterpe ( evel wnof andttenty ieh
oral communl lonseal ski B ldsls; atirel onshi otherswith udincl studentsgood ps ng
and nu lversl c ialsoffi hel Ity and a teamVC,supporti pfu good pl )ayer

career;

contri bules

Professio aal lnsnd tuti altion com itm en t s mcom toitted macade( tc tonprofes
Commidan tS theto nlU 's uval norm esrul andverslty CS, pnncr ples; Projects

dan deve VCltl m and bicredi theof Unposops age VCTSI dan itstoitv ty
devel

Development orientation (l
forward-movi ng i n approach

s proactive, creative, innovative, change-oriented and
es and behaviours; Continually improves sell,

performance and the institution; Produces significant results through self initiatives
or collaborative
Total (Add the sub-column scores and divide bv 5)

Total Sc'ore of this Sectiott( DI) - to be calculated and recorcled hy H R Section -

Areas of
Major strengths of the faculty observed:

reas of improvement for effective performance:

and Im rovements A
Improvements made by the faculty since last review

Potential areas fbr growth:

Recommendations for Actions rarse
Recommendations
for training and
development (be
specific):

Recommendations
for administrative

ExternalIn- heuse

Financial Incentive Role Assignnrent Re-placement Disciplining Others

29

None

superior performance)
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decisions (be

speci fic):

Appraiser's Si gnature:

Section E. Review be eted revi

Date:

and Commentsiser RatiReview of

Comments on achievement

of performance objectives:

Comments on critical
attributes andjob
behaviour:

Comments on appralser
recom m endat ions:

ReasonsrecommendationsOtherEndorsement ofaPPrai ser's

recommendations

[ ] Not SatisfactorY [ ] Improvement N
Overall Ratin Reviewer - 20

eeded [ ] Meets Expectations t Exceeds ExPectations [ ]Outstanding

ilGiu..**t score in the relevant rating categorl' Th" tange ot'score tbr cach category is as tbllorvs. NSI-4: lN5-8'ME g- tZ.Ef l3- 16landOS 17

-20
- to be calculutedTotal Score this

Reviewer's Signature

Section F: Score be com t'lR Secti

HR Manager Signature

and recorded H R Section --

Date

Date:

RemarksScoreCom nent
40

I ser's rati 82on
l0) on overallser's
l0and feedbackCustomers'
20

1 A IDoursbehaviandattributeson
20

5 on overallReviewer's ratin E2ance
100

Total score

30

Recommendations for
actions:

Weight

Appra



Guidelines for Appraiser
Behavioural Indicators of Rating Scate for Section B (Appraisal against Set performance Targets)

r NS (Not Satistactory) = The work outputs are substantially and consistently lower than the set targets or standards; the works
completed do not meet the needs of the customers in any way and they may have to be repeated; tle planned or assigned
activities are not completed or completed substantially later ihan the expected or due time; the inputs or resources required forcompletion of the activities far exceed the normal or planned limits; and the customers una tr-r. rrp.*i;";;;;;;;;sfied withthe works completed.

r lN (lmprovement N^eeded) : The work outputs are somewhat and often lower than the set targets or standards; the works
completed at times fail to meet the needs of the customers/ beneficiaries; the planned or assigned activities are completed
somewhat later than the expected or due time; the inputs or resources required for completion of the activities often exceed thenormal or planned limits to an extent; and the customers and the supervisor would like to see much improvement in the works
completed.

o ME (Meets Expectations) = The work outputs are in accordance with the set targets or standards; the works completed
generally meet the needs of the customers/ beneficiaries; the planned o. assignel activities are completed within the expected or
due time; the inputs or resources required for completion of tire activities are within the normal or planned limits; and the
customers and the supervisor are generally satisfied with the works completed.r EE (Exceeds Expectations): The work outputs generally exceed the set targets or standards a number oftimes; the works
completed considerably meet the needs ofthe customers/ beneficiaries; thef,lanned or assigned activities are always completed
within the normal or planned time and the surplus time is used for some other additional u.tiuiti.r; the inputs or r"rorr.",
required for completion of the activities are within the normal or planned limits and are utilised efficiently; and the customers
and the supervisor generally appreciate the works completed.

o oS (outstanding) = The work outputs far exceed the set targets or standards consistently; the works completed fully and
consistently meet the needs ofthe customers/ beneficiaries and they feel good value is created for them by the work outputs; the
planned or assigned activities are completed ahead ofthe planned icheduie and the surplus time is used for significant
additional activities; the inputs or resources required for completion ofthe activities are utilised efficiently and are substantially
saved and utilised for additional activities; and the customers and the supervisor highly appreciate the woiks completed and
continuously seek for the services.

Behavioural Indicators of Rating Scale for Section D (Critical Attributes)

o NS (Not Satisfactory) = The behaviour or action in question is not used or demonstrated most of the time; when used. it is poorly
and unprofessionally executed; shows obvious lack of skill, understanding, experience or motivation in perfbrming the tasks
related to the behaviour.

o IN (lmprovement Needed): The behaviour or action in question is used or demonstrated most of the time; it is executed with
some difficulty; shows some lacking of skill, understanding, experience or motivation in performing the tasks related to the
behaviour.

r ME (Meets Expectations): The behaviour or action in question is always used or demonstrated; it is executed with normal ease
and confidencel shows no major lacking of skill, understanding, experience or motivation in performing the tasks related to the
behaviour.
EE (Exceeds Expectations) : The behaviour or action in question is always used or demonstrated; it is executed with greater ease,
expeftise and confidence; shows substantial skill, understanding, experience or motivation in performing the tasks rllated to the
behaviour.

o OS (Outstanding) = The behaviour or action in question is always used or demonstrated; it is executed with full professional
expertise, confidence and creativity; shows highest level of skill, understanding, experience or motivation in performing the tasks
related to the behaviour.

Important
a iti

averaging out the scores.
a

fth
the supervisor will be cancelled for that period(s).

It
tI

com

failine which will result in annual appraisal beins cancelled.

3t
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Performance Appraisal Report (Assistant Professor/ Lecturer)

(Thisforn is to be complered by the.facutty, his/h.er LloD/Dean, the reviewer anel the Human Resource section annually in thefirst

week of July. The annual performance plan ancl the bi- monthly progress reports for the closi|g year must be referred to while

completingthisform. Theperformanceplanning,appraisalandfeeibacksession'utt;:Ltakeplacebeforeoratthetimeo/completing
thisform. [Jse extra sheet, if necessary)

Section A; Basic I
Facul s Name:

School

ser's Name

Reviewer's Name:

Review Period: From

Com letion Date

Date of Subm ission to HR Section:

be leted tlR Section

Review Set Annuul

8/ By FacultY

Job Title/ Position:

Job Title:

Job Title:

To
Reviewer

Date of Last Review:

to be leted the tacu and the
Section B:

'l'each 't'

rows and mult .28 TotaUNo.

82 By ApPraiser (40 Point)*
OS

x .28:

2

-)

4

5

Sub-totul I the rotu divide number

2- Research/(lonsulting Targets (8 point)

2

J

A+

the row scores, divide b number rov,s and 08 Total/No. -r .08:
Sub-total
3. Service'Iargets (4 Point)

2

J
04 x.04:

.Sub-total 3 row scores, diYide number rows and
the

* ,\s {ot SatisfoctorY: IN l*p*ru^nrt Needed: ll 'E ' l'leets ErPectttlions EE = Exceeds Expectations: OS -- OulstandinS.

* llote the level of Perfornanc'e c o n s ide r ing t h e (l t Mn t i lt' and qualitl' ofwork, t i me ly comPle tion, resource efliciencY, and cuslomer

satisfaction *ih thn work completerl. Cive exact scorc in thc relevant rating categorY. The ran

b

b

EEMEINNSurl the \hievements r

Achievcmcnts during the Year

Achiel'cments during the Year

lN2l - 40r ME 4l - 60; EE 6l - 80; and OS 8l - 100'

32

ge ol score lbr each category:NS I -20;

I

l.



Tolal Score of this Section( 82) - to be cslcululed und recorded by HR Section as follows: (Scores of I + 2 + 3)
BJ Self Review (By Facul tv)

Significant Works/ Contributions not Covered Above

Objectives/ Works not Achieved/ Completed

lmportant Factors Faci I itati ng performance:

ski lls/ Competencies Needed For Better performance:

Faculty Signature:

Reasons:

Imporlant Factors Hindering performance:

Date:

Overall Perform ance raiser - l0 Poi[ ] Not Satisfaciory tl Improvement Needed X Meets Expecrations t ] Exceeds Expectations t Outstanding

Comments on perlbrmance including notable achievements and gaps (
resource effi ciency, and customer satisfaction with the work compl eted):

quantity and quality of work, ti

and OS 9 - I0

mely completion;

kttol Score of this Section( 84) - lo be cslculated und recorded by HR Section :

Section C: Feedbockfrom Customers (To be completed 0y Appraiser based on Completed Feed back Sheets - l0 Point) *
CI Major Comments, Suggestions a nd Concerns Expressed by Customers

Overall Performance raiser - l0 Poi
Not Satisfactory [ ] Improvement N Meets Expectations [ ] Outstanding

IN l-4; ME 5-6; EE 7-8; and OS 9_ 10.

eeded t l

JJ

[ ] Exceeds Expectations
+ Rating svstem; {;p to n) percent rating-
percent raling - OSI Give exact score in the

exact score the range score category. tN3-4; -6.E87-



recorded bY HR Section =
Total Score of this Section( C2) - to be culculated und

Critical Attributes and Job Behaviours A

Q[ Critical Attributes and Job Behaviours
- 20 Poin

Section D OS

t7-20
ME
9-t2

EE

l3-16
IN
5-8

NS
l-4

tiI onsas dn DefinmDi nslone

ASo

andlcacademh ual i tyal Demonstrates igh qnallonda tyAcade tc quprofess
leab tolsct lscernedcon d ine; generatethe ptnonal performanceprofessi

Producesence ofexceland students performance;Iti byfacuonati otherofpreclap

larl

tr es lnabiandknowonalfessi ledgeproco (DemonstratespetenciesrofessionaP
avbeh oursanditudesional attstratesrol Demolc ES; prof'esacademngperform foneates selres andcom rov I updnu lesit for mpetencp ngUSCSrksSee and opport

andwrittelevel ofhonstratesanal bil igh(Denran nd tyicatio terpersoComm studentsudinclth ngothersre ionshatBui lpsdsskicati ons S; goodmmunicooral
a teamand p layer)hel goodls pfulsupportive,als;officiand unl versity

devel

career;

ionfessacademictomcom proittedmit encomnaltnnd utiostitanalrofessioP
dlesru an CS; Proj ectsuesval n princi plorms,iverstheto UnmCom lts ity'sand itsbutescontnandU nlthofcrediand bi versityve itymdeveloand agepositips

or collaborative efforts

t
andcreati :hange-orientednnovative,CVC, e.rl tationlo o proactDeve pment

selvesontiC uanuto lmprovdan behav rS;nln approachesforward-mov tiati ESlfSC nltSresulcant throughfiSIProduces gnrtheand institutionceperforman

Total 5divand idescoresmnsub-colutheAdd

I

5

Total:-...-..-/5=

Salishcton: lN : Im7rot'emenr Needed: JtlE : ivteets Expectations: EE =

-Lrrrrdt 

Expectations: oS = Outstanding.

* Give exact score in the relevant rating catec,orY *itlrin the rangc

Totul Score lhis Seclion DI - to be culcrlluted untl recorded HR Section

Areas of Stren

Major strengths of the faculty observed

Areas ol'inlProvement for effective Performance

Recommendati

Recommendations
tbr training and

development (be

specific):

Recommendations
for administrative
decisions (be

specific):

Potential areas for groMh:

ons for Actions A

hs and lm ements A

lmprovements made bY the faculty since last review

External

None

In- house

OthersDiscipliningRe-placementRole AssignmentFinancial Incentive

34

(ls



Appraiser's Signature: _
Section E: Review be eted

Date:

Review of A raiser Ra and Comments
Comments on achievement
of performance objectives

Comments on critical
attributes andjob
behaviour:

Comments on appraiser's
recommendations

Recommendations for
actions:

Endorsement of appraiser's
recommendations

Overall Rati Reviewer - 20 Poin
[ ]Not Satisfactory Improvement Needed t ] Meets Expectations ] Exceeds Expectations [ ] Outstandingtl
t Cive exact score in the

-20.
relevant rating category The range ol'score lbr each category is as lbllows: NS I - 4i IN 5 - 8; ME 9 - 12;EE Il- 16:andOS I7

Total Score of this Section( E2) - lo be calculsted and recorded by HR Sectitttt

Reviewer's Signature

Section F: Score be eted HR Section

Date:

Date:
HR Manager Signature

W

ComponentA Weight Score Remarks
I ser's on 40
2 on overallA rat ce l0
3 Customers' rati and feedback r0
4 20on attributes and behaviours Iser's rati

Reviewer's on overall 20
Total score r00
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Guidelines for APPraiser
Behavioural lndi.rto.rlffifing Scale for Section B (Appraisal against Set Performance Targets)

o NS (Not Satisfactory) : The work outputs are substantially and consistently lower than the set targets or standards; the works

completed do not r".t the needs of the customers in any way and they may have to be repeated; the planned or assigned

activities are not completed or completed substantially iater ihan the expected or due time;.the inputs or resources required for

completion of the activities far exceed the normal or planned limits; and the customers and the supervisor are not satisfied with

the works comPleted.

o lN (lmprovement Needed) : The work outputs are somewhat and often lower than the set targets or standards; the works

completed at times fail to meet the needs oithe customers/ beneficiaries; the planned or assigned activities are completed

somewhat later than the expected or due time; the inputs or resources required for completion of the activities often exceed the

normal or planned timits to an extent; and the customers and the superviior would like to see much improvement in the works

completed.
. ME (Meets Expectations) = The work outputs are in accordance with the set targets or standards; the works completed

generally meet the needs of the customersT b.n.fi.luri.r; the planned or assignel activities are completed within the expected or

due time; the inputs or resources required forcompletion of ti.,e activities are within the normal or planned limits; and the

customers and the supervisor are generally satisfied with the works completed'

o EE (Exceeds Expectations) : The work outputs generally exceedlhe set targets or standards a number oftimes; the works

completed considerably meet the needs of the.,itor.rr7 beneficiaries; theilanned or assigned activities are always completed

within the normal o,. fiunn.a time and the surplus time is used for some other additional activities; the inputs or resources

required for completion of the activities ur. *itt.,in the normal or planned limits and are utilised efficiently; and the customers

and the supervisor generally appreciate the works completed'

o oS (outstanding) :' The work outputs far exceed the set targets or standards consistently; the works completed fully and

consistentry meet the needs ofthe customers/ beneficiaries und th.y feel good value is cieated for them by the work outputs; the

planned or assigned activities are completed ahead of the planned schedule and the surplus time is used for significant

additional activities; the inputs o. r.rorr""r riqrii.a ro, completion ofthe activities are utilised efficiently and are substantially

saved and utilised for additional activities; unJ'the customers and the supervisor highly appreciate the works completed and

continuously seek for the services'

BehaviourallndicatorsofRatingScaleforSectionD(CriticalAttributes)

o NS (Not Satisfactory) : The behaviour or action in question is not used or demonstrated most of the time; when used' it is poorly

and unprofessionally executed; 'ho*, 
obuiors lack of skill, understanding, experience or motivation in performing the tasks

. ii:tff:"t}:j.tlllili'i"o = rhe behaviour or action in quesrion is used or demonstrated most of the time; it is executed with

some difficulty; shows some lacking of skill, understanding, .*poi.n.. or motivation in performing the tasks related to the

behaviour.
r ME (Meets Expectations) = The behaviour or action in question is always used or demonstrated; it is executed with normal ease

and confidence; shows no major lacking of skill, undersianding, .*f.ri.n.. or motivation in performing the tasks related to the

behaviour.
. EE (Exceeds Expectations) : The behavio.ur or action in question is always used or demonstrated; it is executed with greater ease^

expertise uno .onrJ"r..lrt,o*, substantial skill, undersianaing, "*f"ri"nce 
or motivation in performing the tasks related to th

behaviour.
o oS (outstanding) = The behaviour or action in question is always used or demonstrated; it is executed with full professional

experlise, confidence and creativity; ,t,o*r'rrign.ri l.u.l of skill, unaerstanding, experience or motivation in performing the tasks

related to the behaviour,

Important
a

a

averaging, out the scores.

th
not b

li

36

a



Br1qfr - ?R r+r
fTiferrrdi (s-r ie s{ qqfi,61

Overall Markins Sheet
A. Position: Lecturer/ Assistant professor

iob Notice School

S.

N

{

l

2

J

6

7

IJ

I

l0

Marked

Selection Committee

Checked by Date

I.

2.

3.

4.

Name of the Applicant Qualification
Marks

Paper &
Pencil Test

l'e rfo rm a n ce
-l'est

Pe rlb rma nce
Eva luatio n

I nterview 'l-otal i\Iarks
(ln Number)

'l otal ,\larks
(ln \\/ord)

Remarks
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Overall lVIarking Sheet

B. Position: Associate Professor/ Professor

Job Notice
SpecializationSchool -. -

t

'l'otal Nlarks
(ln \i\/ord)

Total Marks
(ln Number)

I nterviewPlan
Prescntation

l'erformance
Evaluation

Perform ance
'IestQualification

Marks
Name of the APPlicant

Rcmarl

2

J

5

6

S.N

9

t0

'7

8

Checked bY Date
Marked by

2

3

4
)L-
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